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PREAMBLE
The Board of Education of Rocky Point Union Free School District No. 9. 
Town of Brookhaven, Rocky Point, New York, hereinafter called the "Board" or "District," 
and The Rocky Point Teachers' Association, hereinafter called the "Association", in order to 
carry out the provisions of the Public Employees' Fair Employment Act, the Board and 
recognized representatives of the professional personnel shall negotiate with respect to 
salaries, wages, hours, and other terms and conditions of employment and desiring to 
encourage and increase effective and harmonious working relationships between the Board 
and the professional personnel, hereby agree to the following procedures and 
understandings:
ARTICLE I 
RECOGNITION
Section 1. Board Recognition and Certification of Association.
The Board recognizes and certifies the Association for purposes of collective 
negotiations as the exclusive representative of a unit consisting of all members of the 
teaching staff on tenure, probation or interim appointment except full time administrators 
and professional personnel whose supervisory or administrative duties require more than 
fifty (50) percent of the teaching day by period.
Section 2. Term of Recognition.
Such recognition shall extend annually through the period of this agreement 
and written renewal thereof, unless another employee organization is recognized as the 
exclusive negotiating and bargaining representative in accordance with the Public 
Employees' Fair Employment Act. During the interim between the termination of the 
contract and the renewal thereof, the Association shall continue to be recognized. The 
Association shall certify not later than the fourth week of the school year that more than fifty 
(50) percent of the professional staff are members; such annual recognition being contingent 
upon the certification.
Section 3. Recognition of Board Authority and Responsibility.
The Association recognizes that the Board is a legal entity elected by the 
community and entrusted to operate and manage the educational program of the District as 
provided by the Education Law and other related statutes, rules and regulations of the 
Commissioner of Education of the State of New York and other administrative and 
regulatory agencies. The Association recognizes that under the law the Board has sole legal 
responsibility for the educational program of the District.
Section 4. Non-Discrimination.
The Board's right to manage shall not be exercised to violate any of the 
express provisions of this agreement nor to discriminate against any employee covered by 
the contract.
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Section 5. No Strike Clause.
The Association hereby affirms that it does not assert a right to strike against 
the Board, to assist or participate in any such strike or slowdown or impose any obligation 
upon its members to conduct, assist or participate in strikes or slowdowns.
Section 6. Association Officers and Executive Board.
The Association shall submit names of officers and executive board to the 
Superintendent of Schools not later than September 30, of each school year.
ARTICLE II 
DUES DEDUCTION
Section 1. Association Right to Dues Deduction.
The Board agrees to deduct from the salaries of its employees the total annual 
membership dues for the Rocky Point Teachers' Association, and any other Associations 
and/or Unions with which they are affiliated, other professional organizations, or any 
combination of such associations as said teacher individually and voluntarily authorize the 
Board to deduct and transfer the monies promptly to the Rocky Point Teachers' Association 
and affiliated groups prior to the next pay date. Teacher authorization must be in writing.
Section 2. Authorizations for Dues Deduction.
No later than two (2) weeks prior to the second October paycheck the Rocky 
Point Teachers' Association shall provide the Board with a list of those employees who have 
authorized the Board to deduct dues pursuant to Section 1 above and amount of such dues 
together with any new signed authorizations.
Section 3. Agency Shop Fee.
The Rocky Point Teachers’ Association shall supply the Board with a list of 
names of non-members no later than two (2) weeks prior to the third check of the school 
year for the purpose of deduction of agency shop fee.
In accordance with legislation enabling the implementation of Agency Shop 
Fee, the Board does hereby agree that no later than fifteen (15) days after the effective date 
of this agreement or fifteen (15) days after the effective date of employment, whichever is 
later, each employee shall pay to the collective bargaining agent an annual service charge 
toward the administration of this agreement and the representation of such employee; 
provided, however, each employee shall have available to him/her membership in the Rocky 
Point Teachers’ Association on the same terms and conditions that are available to every 
other member of the Union. The service charge shall be an amount equal to the collective 
bargaining agent's regular and usual dues, to be deducted in the same manner as 
membership dues are deducted.
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Section 4. Dues Deduction Schedule.
Deductions referred to in Section 1 above shall be made in eighteen (18) 
equal consecutive installments starting with the second check in October. The final 
transmittal of such deductions to the Association treasurer shall be accompanied by a listing 
of the members from whom deductions have been made and non-members from whom 
agency shop fee has been deducted and the amount deducted from each.
Section 5. Prorated Dues Deduction or Agency Shop Fee.
Teachers employed subsequent to a dues deduction period or returning 
teachers shall be provided with the opportunity to have either membership dues or agency 
shop fee deducted in accordance with this contract prorated over the balance of the 
deduction period.
Section 6. Discontinuing Payroll Deduction.
Members discontinuing payroll deduction for dues and not making other 
arrangements with the Association shall automatically pay the Agency Shop Fee.
Section 7. Additional Payroll Deductions.
Upon submission of employee authorization, the District agrees to voluntary 
payroll deductions for NYSUT Member Benefits and NYSUT VOTE/COPE.
ARTICLE III
NEGOTIATION PROCEDURE
Section 1. Time and Place of Negotiations.
No later than January 15 of the school year in which the collective bargaining 
agreement expires, a meeting of representatives for the Board and the Association shall be 
held to agree upon a date for submission of proposals.
On the agreed date, the Association and the Board shall submit new 
proposals, either in the form of a new proposed contract or deletions, changes or 
modifications of the existing agreement. The format or presentation shall be the prerogative 
of each party.
Section 2. Manner of Negotiations.
In the best interest of free exchange and privacy no stenographic record or 
recording device shall be used but each party may make summary minutes of actions taken, 
if so desired. All negotiations shall be conducted in executive session, and all details of the 
proceedings, information exchanged and positions taken by the participating representatives 
shall be treated as confidential information. The term "confidential," however, shall not be 
construed to preclude progress reports to the parties involved in this agreement. When 
complete agreement has been reached, the negotiators shall edit the entire document to
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assure the best possible organization of contents and clarity of expression without altering 
the substance of the articles. In the final form the agreement shall be submitted promptly to 
the Board and the Association for consideration and ratification.
Section 3. Provisions of Pertinent Information.
The Board and the Association through the Office of the Superintendent of 
Schools shall make available to each other upon request any information in their possession 
which is directly pertinent to a negotiation proposal provided the requested information is not 
of a confidential nature.
ARTICLE IV 
ACADEMIC FREEDOM
The Board and the Association agree that academic freedom is essential in a 
school system and they acknowledge the need to protect teachers from censorship or 
restraints in the performance of their classroom functions. In dealing with controversial 
issues, the professional staff shall consider their relevance to the curriculum and the maturity 
and the needs of the students. The Board, however, cannot abdicate its responsibility to 
advance the curriculum along generally accepted educational standards which may conflict 
with the judgment of individual teachers.
The teachers, together with the administrative staff, shall make 
recommendations to the Board for dealing with controversial issues. Teachers have the right 
and the obligation to teach controversial issues fairly and without bias, not using the 
classroom to promote partisan activities.
The parties are in agreement that the private and personal life of a teacher, 
religious or political activities outside of the school, shall not be grounds for any discipline 
or discrimination with respect to the professional employment of such teacher except as it 
may interfere with teacher's responsibilities to and relationships with students and or the 
school system. Nothing in this agreement precludes the rights of an individual teacher to 
present his/her views to the administration and or the Board of Education.
ARTICLE V
ASSOCIATION. ADMINISTRATION. 
SCHOOL BOARD LIAISON
Section 1. Association and Administrative Meeting.
The Association shall select no more than five (5) Association members to 
meet upon request of either party, with the designated administrative personnel at a mutually 
agreed time and place to review and discuss matters of mutual concern.
Section 2. Meeting Times.
Upon request of either the chief school administrator or the president of the
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Association, either they or their designees shall meet at mutually convenient times to discuss 
matters of common concern.
Section 3. Annual Meetings.
The Association officers shall meet with one or more members of the Board 
and the Chief School Administrator at least three (3) times annually, preferably in 
November, February, and May. The purpose of such meetings shall be to review and discuss 
current school matters. The agenda shall be agreed upon at least two (2) weeks in advance of 
such meetings.
Section 4. Association President - Teaching Assignments - Relief From 
Non-Teaching Duties.
The Association President shall not be assigned any more than three(3) 
teaching periods per day or the equivalent thereof. In addition, there shall be no non­
teaching duties assigned. Every attempt shall be made to free the Association President from 
class duties the last period of the day.
Section 5. Non-Discrimination for Association Activities.
No Association member shall be discriminated against from carrying out legal 
activities related to the Association. All meetings between Association representatives and 
Administrators shall take place after school hours except in emergencies as determined by 
both parties. Both parties shall be notified of the subject to be discussed within a reasonable 
time prior to said meeting, except in emergencies as stated above.
ARTICLE VI
INSTRUCTIONAL SUPPORT COUNCIL
Section 1. Textbook Selection Committees.
Textbook Selection Committees may be appointed for the purpose of studying 
textbooks relative to a particular subject or grade area. It is understood that the establishment 
of a Textbook Selection Committee may be initiated by either party. Such Committee shall 
be under the direct supervision of grade level chairpersons as appointed by the Building 
Principals in the elementary grades (K-5) and appropriate chairpersons in the secondary 
grades (6-12).
Section 2. Textbook Selection Committees - Composition.
a. Textbook Committees shall consist of equal numbers of 
education staff as chosen by the Building Principals and the appropriate teachers 
coordinators and/or Department Chairperson. Such committees shall be limited to a 
maximum often (10) including the chairperson of the committee and shall work through 
the office of the respective Building Principal.
b. In the event that textbook selection involves a commitment to
10
a new series, curriculum, etc. that crosses grade levels or subject areas, the Textbook 
Committee shall be appointed jointly by the Superintendent of Schools and the President 
of the Association. The Committee shall include the appropriate administrators, 
department, and/or grade level chairpersons and department and/or grade level teachers.
Section 3. Textbook Recommendations.
The Textbook Selection Committee shall forward recommendations for the 
adoption of textbooks to the office of the Superintendent of Schools on a preconceived 
schedule as adopted by the particular committee and approved by the appropriate Building 
Principal.
Section 4. Requests for Supplies and Materials.
Request for other necessary educational supplies and materials may be 
initiated in accordance with Sections 1, 2, and 3 of this Article.
Section 5. Board Prerogative and Responsibility.
Final determination of approval of selection shall remain the responsibility 
and prerogative of the Board of Education once they receive the recommendation of the 
Superintendent of Schools. Textbook adoption approval by the Board is normally for a 
period of not less than five (5) years.
ARTICLE VII 
BUILDING PROGRAM
Members of the professional staff shall have an opportunity to express their 
views in the planning and development of new plant facilities to the Chief School 
Administrator or designee. Half the members of any committees formed shall be chosen by 
the Association.
ARTICLE VIII 
TEACHER EMPLOYMENT
Section 1. Hiring Procedure.
a. Teachers shall be hired and assigned in accordance with the 
rules of the Board of Regents, Regulations of the Commissioner of Education and Education 
Law and the policies of the Board of Education.
New Teacher Hiring.
b. All prospective teachers shall appear before an interview committee 
prior to being hired. Up to 30% of the committee shall be comprised of teachers appointed 
by the President of the Association. However, the District shall have the sole discretion in 
selecting the applicants for hire.
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Section 2. Teacher Assignments.
Teachers shall be notified in writing of salary, area of assignment and specific 
assignments as soon as possible; under normal circumstances, no later than the close of 
school. Due to changing enrollment after the close of school, specific assignments may be 
changed.
Section 3. Master Schedule.
As soon as practicable during the school year, but no later than the first school 
day, a master schedule for each school shall be given to the president of the Association. A 
master schedule for his or her building shall be provided for any teacher upon request.
Section 4. Prior Credit. Newly Employed.
All newly employed teachers shall be granted credit on the salary schedule for 
approved educational preparation if the courses taken were part of a Masters program 
required to enable the teacher to become permanently certified in the subject area in which 
he or she is hired by the Board and earned as part of a program offered by an accredited and 
recognized college or university. A maximum of two (2) years credit for honorable military 
service in the Armed Forces of the United States shall be granted at the time of employment. 
The Board in its sole discretion may grant credit for service for other experience.
Section 5. Submission of Credits.
Verified documents supporting claims for education and work experience(s) 
credits, must be submitted to the Superintendent of Schools at least forty-five (45) days prior 
to the initial date of employment, unless the teacher is hired less than 45 days prior to the 
initial date of employment. In that event, documents must be submitted as soon as possible.
Section 6. Probationary Period.
The probationary period for all permanently certified teachers shall be in 
accordance with Education Law.
ARTICLE IX
TEACHING DAY. YEAR. AND RESPONSIBILITIES
The Board and the Association realize there is no automatic “beginning” or 
“cut ofF’ time for education. The Board and the Association are aware of the fact that there 
are important functions of the educational process which occur outside of the classroom. It is 
further realized that these functions are important and that teacher participation and 
supervision shall be required. All teachers shall be expected to perform their fair share of 
duties related to their teaching assignments (such as parent conferences and assistance to 
pupils) as determined by the Board and the Association.
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Section 1. Teacher Work Year - School Calendar.
a. The work year of teachers, other than new personnel who may 
be required to attend additional orientation sessions prior to the opening of school, shall 
begin no earlier than one day prior to the first day students are required to report at the 
opening of school and shall end no later than one day after the last student attendance day. 
The teachers shall in no event be required to attend more than two days in excess of the 
number of days of pupil attendance as required by state law.
b. The Association President shall be given a copy of the proposed 
school calendar drawn up by the Superintendent thirty (30) school days prior to its final 
adoption by the Board so that the President of the Association may submit 
recommendations to the Board no later than fifteen (15) school days prior to the day of 
final adoption of the proposed calendar. Such recommendations shall include proposals 
for conference days during the academic year. Possible make-up days for excess snow days 
and the scheduling of additional holidays in the case of unused snow days shall be mutually 
agreed upon between the Board of Education and the Association at the time of the 
adoption of the official school calendar.
Section 2. Length of Teacher Work Day.
a. Commencing with the 2006-2007 school year, the length of the 
teacher day for regular session shall be seven (7) hours and 5 minutes. This represents a 5 
minute per day increase over the 2005-2006 school year for all teachers.
i. At the Frank J. Carasiti School and the Joseph A. Edgar 
School, there shall be approximately 40 minutes per day, prior to the commencement of the 
student day, utilized as described in (b) below.
ii. At the High School and Middle School, a 9 period shall be 
created by reducing the 2005-2006 length of each period 2 minutes, along with the 
additional 5 minutes per day. The 9 period, which shall be utilized, as described in (b) 
below, shall take place at the end of the student day.
b. The additional period of time described in (a)(i)(ii) above, shall 
be utilized as follows: The Superintendent shall decide on the exact number of days to be 
used for extra help for students, which number may vary throughout the school year but 
shall be approximately two days per week. Teacher preparation of student 
assignments to be posted on eBoard or any such similar communication system shall be the 
professional responsibility of unit members to be conducted as an overall job duty. The time 
previously allotted towards the performance of eBoard duty shall be utilized for co-planning 
among and between members who are assigned to inclusion instruction. For those members 
not otherwise assigned to inclusion courses, the aforementioned time or period shall be 
dedicated to modifying lessons for the benefit of students with disabilities and otherwise and 
collaborating with other teachers. The remaining days will be used for professional 
development -  except that every other week one of the two professional development 
periods will be for co-planning.
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c. Teachers shall be available to provide extra help for students 
during the entire time of the additional periods so designated and shall maintain 
attendance records for all students who attend. However, in connection with the extra help 
periods, teachers shall not be required to prepare lesson plans, to provide homework 
assignments, to assign grades or to communicate with parents and no formal observations 
shall occur.
d. At the Middle School and High School teachers are required 
to report to home rooms or assigned duty stations ten minutes prior to the homeroom.
e. All teachers shall record each time that they enter or exit the 
building, based upon the recording method instituted by the District.
Section 3. Lunch Period.
All teachers shall be scheduled a forty (40) minute lunch period daily. Such 
lunch period shall be duty free.
Section 4. Preparation Period.
a. All teachers shall have:
*K-2 - a minimum of five 40-minute periods per week.
*3-5 - a minimum of Five 40-minute periods per week.
6-12 - a minimum of one full teaching period per day.
* Every effort shall be made to schedule one prep period per day.
b. Teachers shall not be required to attend meetings during lunch or
prep periods.
Section 5. Teaching and Supervision Time.
a. Teaching time is defined as a period when a teacher is 
responsible for actual classroom instruction. For the purpose of this contract, supervision 
is understood to mean non-teaching duties such as hall duty and study hall duty. Every 
effort shall be made to equalize teachers' supervision assignments.
b. Except when Section 6, below, is utilized, no teacher shall be 
assigned more than three (3) consecutive teaching periods in any day, Further, no teacher 
shall be assigned more than four (4) consecutive working periods consisting of a 
combination of three (3) teaching periods and (1) duty assignment.
c. Every reasonable effort shall be made to assign twenty-five (25) 
teaching periods on a weekly basis in Grades 6-12.
d. At the Middle School and High School, every reasonable effort 
shall be made to schedule five (5) teaching periods, one (1) supervision period and one (1) 
preparation period daily. If, after reasonable effort, the District assigns a teacher to teach 
a sixth period, that teacher shall not be assigned a supervision period. Volunteers shall be
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sought to teach the sixth period and, if there is no volunteer, the District can assign the 
extra class on a rotating basis each year beginning with the least senior certified member 
in the Department. Payment for teaching a sixth class shall be one sixth of the column, 
step one on which the teacher is currently being paid. If the teacher is on step 11 of the 
relevant salary schedule or higher, the rate of payment shall be at one-sixth of step 5 of 
that column. This shall be pro-rated when the sixth class assignment is less than five (5) 
days per week.
e. In the event a teacher is assigned a homeroom and six (6) 
teaching periods, no other non-teaching duties shall be assigned.
f. When schedules are formulated and teaching duties assigned 
efforts shall be made to limit department teachers in the secondary areas to not more than 
two subject areas and three preparations.
g. Whenever possible, Department Chairpersons shall be limited 
to five (5) teaching periods per day without non-teaching duties. Compensatory schedules for 
Department Chairpersons and Grade Level Coordinators shall be found in APPENDIX B. 
Upon request each department chairperson shall be granted one (1) day per semester and 
each grade level coordinator shall be granted three (3) days per semester to discharge 
department and/or grade level responsibilities. The District shall have the right to replace 
present department chairpersons in Math, Science, English, Social Studies and Foreign 
Language with non-bargaining unit administrators upon the retirement or resignation of the 
present chairpersons from their chairperson positions.
h. Unless assigned a sixth teaching period per Article IX-5(d)(e) any 
employee whose assignment is split between the Middle School and High School shall be 
required to perform a duty assignment during one period each day. The District shall make 
every effort to ensure that the duty assignment takes place at a location so that the teacher 
can arrive at the duty location during the designated passing time.
i. It is understood that with the exception of an emergency situation, 
lunch room duty is voluntary and replaces a teacher's daily prep period. For lunch room duty, 
the teacher shall be compensated as per APPENDIX B.
Section 6. Additional Supervision.
a. In the event that enough substitute teachers CANNOT be 
secured for classroom coverage on any given day teachers may be assigned additional 
duties within the realm of their teaching responsibilities. Volunteers shall be sought first 
to cover classes left unattended due to unsuccessful attempts to secure substitutes. In the 
event no volunteers are forthcoming the principals at their discretion may assign 
appropriate personnel to these areas. In these instances and under these circumstances 
the assigned teacher shall be paid as per APPENDIX B.
b. Every effort shall be made by the Administration to minimize 
the frequency of requiring a teacher to perform as a substitute for any other teacher.
c. It is understood that a teacher may be assigned additional duties 
under emergency conditions other than those described in 6A above. Emergency
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conditions shall be defined as unexpected circumstances of a temporary nature and shall 
be paid in accordance to APPENDIX B as per 6A above.
Section 7. Chaperoning of Sponsored After-School Activities.
A list of volunteers for chaperons shall be sought in each building and teachers 
shall be asked to chaperon from their respective lists. Compensation shall be as indicated in 
APPENDIX B. Chaperoning shall be equally apportioned by year's end.
Section 8. Meetings.
a. Faculty Meetings. One day a week shall be set aside for faculty 
meetings. The parties shall meet to discuss the particular day of the week to be set aside 
for the meetings set forth in this section and the selected day may be different for each 
building depending on the needs of the District. The Building Principal, Assistant 
Principal, Chairperson, Coordinator or Director shall have the discretion of calling the 
weekly meeting on at least one day's notice. The weekly meeting shall immediately 
precede or follow the beginning or end of a student day and shall last no longer than one 
hour. It is understood that simultaneous meetings can occur but no teacher shall be 
required to attend more than one such meeting per week.
b. Superintendent’s Meetings. Superintendent's Meetings may 
be called by the Superintendent or his/her designee. Such meetings may not occur on 
Friday and must be called with at least one week's published notice. Such meetings shall 
not exceed five (5) per school year and shall not exceed one (1) hour in length per 
meeting.
Superintendent's meetings shall relate to District-wide issues. 
However, they may apply to building-level implementation of such District-wide issues. 
Examples of appropriate uses of these meetings are: professional development, curriculum 
review, District policy review, and activities required under the District's Professional 
Development Plan (PDP), Comprehensive District Education Plan (CDEP) or other state or 
federally mandated program. However, these meetings shall not be used for curriculum 
writing without teachers receiving appropriate compensation.
In no event shall any teacher be required to attend more than five (5) meetings 
overall or more than three (3) meetings of the same committee without being compensated 
as Per Appendix B.
Section 9. Obtaining Substitutes.
Whenever a teacher is absent a substitute shall be obtained in a method as 
approved by the individual building principals. Under ordinary circumstances, only certified 
substitutes shall be hired.
Section 10. Availability.
Teachers who are unable to report for duty are required to give such notice 
through a procedure devised by the Building Principal.
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Section 11. Experimental Reorganization.
If at any time the Board deems it necessary to seek experimental 
reorganization of the staff responsibilities, such reassignment of duty shall be within the 
province of the Board provided that the terms and conditions of employment of this contract 
are not violated.
Section 12. Lesson Plans.
The Association realizes that good lesson plans are a necessary and integral 
part of good teaching. All teachers shall be required to submit lesson plans before the 
opening of school on Monday of the week covered by the lesson plan to the Building 
Principal or other designated personnel.
Section 13. Teacher's Manual.
The faculty shall be provided with teacher's manuals containing rules and 
regulations in written form. It is understood that such manuals shall be given to the 
Association President two (2) weeks prior to its being distributed. Subsequent amendments 
shall be submitted to the President as soon as possible.
Section 14. Parent Teacher Conferences.
Three half days or one whole day and one half day shall be set aside each 
semester for parent/teacher conferences for grades Kindergarten through Six. Kindergarten 
teachers may request an additional half day per semester. In addition, two evenings shall be 
set aside throughout the school year for this purpose for grades K-l 2.
ARTICLE X 
CLASS SIZE
Since the pupil-teacher ratio is an important aspect of an effective educational 
program, the parties agree that class sizes shall be within the following ranges:
A. Kindergarten 18-22
B. Grade 1 20-24
C. Grades 2-5 24-27
D. Grades 6-12 25-30
In Art, Family and Consumer Sciences, Technology Education, and Science 
Laboratories, students shall be scheduled up to the maximum number of stations available. 
Except in an emergency, pupils shall not be assigned for any classroom facility in larger 
numbers than the capacity of the teaching facilities or stations available in that room. 
Accepted reasons for exceeding class size norms shall include but not be limited to the 
following:
a. There is no space available to permit scheduling of any 
additional classes in order to reduce size.
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b. Conformity to class size objective would result in placing classes 
on short term schedule or result in combination classes.
c. Classes larger than the specified maximum are necessary to 
provide for specialized or experimental education.
ARTICLE XI
EVALUATIONS. RECORDS AND DISCIPLINE 
Section 1. Observations Conducted Openly.
All monitoring of observation of the work performance of the professional 
staff covered by this agreement shall be done openly with full knowledge of the individual 
involved.
Section 2. Observation.
In addition to the provisions of this Article XI of the collective bargaining 
agreement, all observations and evaluations will be developed and conducted in accordance 
with the “APPR Plan” negotiated by the parties pursuant to Education Law §3012-c and the 
agreed to APPR plan is considered part of this CBA. The parties recognize their mutual 
obligations to continue to review and modify the APPR plan as the parties deem necessary 
and proper from time-to-time. In the event the APPR law or regulations having the force and 
effect of law are modified or any judicial or quasi-judicial body takes action requiring 
modification of the APPR plan, the parties hereby agree to meet and modify the APPR plan 
accordingly. Probationary teachers shall receive at least two formal observations/evaluations 
each semester. Unless the teacher is participating in an approved professional growth plan, 
tenured teachers shall receive at least one formal observation and evaluation every year. The 
faculty shall be kept thoroughly informed of evaluation procedures. No formal, observation 
of any teacher shall take place during the first two weeks or the last two weeks of school.
Section 3. Observation And Evaluation Reports.
All formal observations/evaluations shall result in written reports. A copy of the 
formal observations/evaluations prepared shall be given to the teacher prior to the conference with 
the supervisor who made the evaluation. No such report shall be placed in the teacher's file or 
otherwise acted upon without prior conference with the teacher.
Section 4. Review of Personnel Files.
Upon reasonable notice to the Superintendent, all materials placed in the 
teacher's file and originating within the school district shall be available for the teacher's 
review. If a teacher requests, he/she may have a teacher designated by him/her present when 
he/she reviews his/her folder in the presence of an administrator. Material of concern to the 
teacher shall not be placed in the file without the teacher having the opportunity to review 
and respond in writing to it. Upon request, the teacher may make copies of the documents.
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All official records shall be kept in the Office of the Superintendent.
All references and information originating outside of school district on the 
basis of confidentiality and information obtained within the school district in the process of 
evaluating the teacher for promotional employment shall not be subject to this agreement 
and, therefore, shall not be available for inspection by the teacher.
Section 5. Teacher Discipline.
If a teacher is reprimanded, warned, or disciplined by his/her supervisor for 
any infraction of the rules or delinquency in professional performance, such teacher shall 
have the right to discuss the matter further with the proper administrator and the specific 
incident shall also be reduced to written form, signed by the teacher and placed in his/her 
personnel file, only after the teacher has had ample opportunity to read and comment in 
written form. Such signature shall be understood to indicate his/her awareness of the material 
but in no instance shall said signature be interpreted to mean agreement with the content of 
the material. Such period of time to be within two (2) school days after the conference(s). 
Any teacher shall have the right to appeal to Personnel through the existing district table of 
organization. At any such conference the teacher shall have the right to have a member of the 
Association present. All such actions shall take place in an Administrative Office, preferably 
after school hours.
Section 6. Notice of Status.
In the event the performance or continued employment of a teacher is known 
to be questionable, it shall be indicated to the teacher on the evaluation and observation 
reports. A teacher who is not to be retained for the next year shall be so notified by June 1. 
However, probationary teachers who are not to be retained for the next year, due to reasons 
other than budget or enrollment, shall be notified by May 1. The right and responsibility to 
discipline or discharge all teachers for cause is exclusively reserved to the Board. The 
application of any disciplinary action may be exercised by the supervisory staff.
ARTICLE XII 
PROMOTIONS
Section 1. Definition.
Promotional positions are defined as follows: Positions paying a salary 
differential or positions on the administrative or supervisory level, including but not limited 
to positions as supervisor, director, principal, assistant principal, department chairperson, 
grade level coordinator, counselor, or coordinator.
Section 2. Notices of Promotional Positions.
a. Notices of such positions shall contain a job description, the 
qualifications for the position, the date position is to be opened, the salary range and 
instructions for filing applications.
b. When school is in session, written notice of promotional
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positions openings shall be posted on the faculty bulletin boards at least fifteen (15) school 
days before the final submission date of the application.
c. All teachers who request to be notified shall be notified by mail 
of any promotional positions which may have to be filled during the summer vacation 
period. All such teachers shall provide to the District a self-addressed envelope with their 
summer mailing address. The District shall then mail copies of the postings to those 
interested teachers. In addition, the Superintendent shall post in each main office a list 
of promotional vacancies to be filled during the summer vacation period.
Section 3. Posting of Changes.
In the event the qualifications for a particular position are to be changed, the 
Superintendent of Schools shall publicize the fact on faculty bulletin boards.
Section 4. Selection.
Where all other factors are substantially equal in the sole judgment of the 
Superintendent of Schools and the Board, preference shall be given to qualified applicants 
who are employed by the District.
Section 5. Notice of Appointment.
Prior to the general notice announcing the appointment, each applicant not 
selected for a promotional position shall receive a written notification of the action taken by 
the Board.
ARTICLE XIII 
IRANSFERS/VACANCIES
Section 1. Vacancies/Volnntarv Transfers.
a. Prior to June 1st of each year, the Superintendent of Schools shall 
have posted on the faculty bulletin boards a list of known vacancies which shall exist at the 
start of the following school year. A vacancy is defined as an unencumbered teaching 
position or an encumbered teaching position that shall be open for at least one full year. 
From June 1st to the end of the school year, any additional vacancies shall be posted as soon 
as possible. A transfer is defined as a teacher initiated, voluntary reassignment or an 
administrator initiated, involuntary reassignment.
b. Teachers who desire a transfer in grade or subject assignment 
shall file a written statement of such desire on the official form with the Building Principal. 
When any vacancies occur after the submission of this form, teachers interested in these 
vacancies shall have 15 days to amend their form. All teachers whose form indicates said 
desire, shall automatically be considered as applicants for any such vacancies and notified 
by the Building Principal.
c. During the summer vacation period, only those teachers whose 
form indicates a desire for voluntary reassignment matching a new vacancy shall be notified 
by mail of such.
20
d. In determination of requests for voluntary transfer the wishes 
of the individual teacher shall be honored to the extent that they do not, in the judgment 
of the Administration, conflict with the instructional requirements and best interests of the 
school system. If more than one teacher has applied for the same vacancy, the 
determination as to which teacher shall receive it shall be made by the Administration 
following consultations with Department Chairpersons or Grade Coordinators. In making 
such determination, seniority and the overall objectives and welfare of the educational 
process shall be the priorities.
e. Teachers entering a new tenure area voluntarily shall have a 
probationary period in the new area as prescribed by Education Law.
Section 2. Involuntary Transfers.
a. Notice of involuntary transfer shall be given by June 1st.
b. When involuntary transfers or reassignments are necessary, 
qualified volunteers, if any, shall be sought and considered first. A teacher’s area of 
specialization, including major and/or minor fields of study, quality of teaching 
performance, seniority and compatibility to the specific needs of the district shall be 
considered in determining which teacher is to be transferred.
c. An involuntary transfer or reassignment shall be made only 
after a meeting between the teacher involved and the Administration, at which time the 
teacher shall be notified of the reasons for the transfer. If the transfer is to be made during 
the summer vacation, every reasonable effort shall be made to notify the teacher. Such 
teacher may request the attendance of an Association member if a meeting is to be held.
d. By June 1st, a list of vacant positions in the District for the 
ensuing year shall be given to all teachers being involuntarily transferred or reassigned. 
Such teachers may request the positions in order of preference to which they desire to be 
transferred. Teachers being involuntarily transferred or reassigned shall have preference 
over those seeking voluntary transfer or reassignment. Teachers who are involuntarily 
transferred or assigned shall be placed in a substantially equivalent position if one is 
available.
Section 3. Notice of Transfer/Reassignment.
a. Notice of transfer or reassignment shall be given to individual 
teachers as soon as possible.
b. No later than June 15st, the Superintendent of Schools, shall 
post a system-wide schedule showing the names of all teachers who have been transferred 
or reassigned and their new positions.
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Section 4. Seniority.
Seniority shall be defined as the period of full-time service within the school 
district dating from the teacher's initial placement within the appropriate tenure area.
ARTICLE XIV 
TEACHER PROTECTION
Section 1. Assault Reports.
Teachers shall report in writing all cases of assault suffered by them in 
connection with their employment to the Building Principal as soon as possible. The matter 
shall then be referred to the school board attorney for appropriate action.
Section 2. Legal Protection of Teachers.
The Board shall provide legal protection for teachers in accordance with the 
New York State Education Law.
Section 3. Absence From Injury.
Whenever a teacher is absent from school and unable to perform his/her duty 
as the result of an assault or any other personal injury sustained on the job, he/she shall be 
paid his/her full salary less the amount of any Worker's Compensation payments or awards 
for the period of such absence up to one school year (180 days), No part of such absence 
shall be charged to his/her annual or accumulated sick leave. Physical examinations by a 
school doctor or physician designated by the Board may be required at reasonable times.
Section 4. Student Removal.
Students whose conduct is deemed insubordinate or disorderly, or whose 
conduct otherwise endangers the safety, morals, health or welfare of others, or whose 
physical or mental condition endangers the health, safety or morals of himself or of others 
within his/her class may be recommended for temporary removal from the classroom by the 
teacher through a procedure as established by the appropriate Building Principal.
Final determination and decision as to actual status and action shall be made 
by the Building Principal and might be predicated upon investigation which would include 
the classroom teacher so recommending, proper pupil personnel staff and other staff 
recommendations: all the aforementioned being in accordance with Education Law.
ARTICLE XV
WORK AREA AND TEACHER FACILITIES
The following facilities shall be provided for in each school building.
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Section 1. Teaching Stations.
Teaching stations and related accommodations which shall allow teachers to 
perform professional duties and responsibilities.
Section 2. Storage and File Facilities.
Lockable storage space shall be provided each teacher for ample, secure 
storage of instructional materials and supplies. A five drawer lateral file shall be made 
available to each department. Teachers shall be provided preparation stations which shall 
contain carrels and/or desks where teachers may work toward subsequent classes or other 
related professional matters. In the self-contained classrooms, a desk and file cabinet shall be 
provided for each teacher.
Section 3. Teacher Workroom and Dining Area.
A teacher workroom and dining area shall be designated by the Building 
Principal. Copying equipment and calculators shall be available for teacher's use in such 
areas as assigned by the Building Principals. Computer hardware and software for the 
performance of teaching duties and classroom management (class attendance, progress 
reports, grades: word processing, test/quiz generating, budgeting, inventory and other 
applications as they evolve) shall be available in some mutually agreed upon area, (e.g., 
faculty room, library or department/grade offices).
Section 4. Teacher Reference Library.
The Board shall provide a teacher reference library and include therein such 
texts and instructional materials as approved by the Administration which are requested by 
the teachers and which are within budgetary limitations.
Section 5. Keys and Intercom.
Teachers shall be provided with bathroom and classroom keys and/or access 
to intercom within each room.
Section 6. Telephone Access.
A telephone shall be provided for teachers which assures privacy for the 
purpose of parental contacts.
Section 7. Pay Telephone Booth.
When available, a pay phone booth shall be secured to assure privacy for
personal calls.
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Section 8. Clerical and Aide Availability.
Existing clerical staff, teacher aides and teaching assistants shall be available 
for reasonable assignments such as testing purposes, upon three (3) school days notice to the 
Building Principal, and also assistance as required by Department Chairpersons and Grade 
Level Coordinators in the performance of their duties.
Section 9. Custodial and Student Responsibility.
Members of the instructional staff shall not be required to do any duties 
normally assigned to the custodial staff or which are the student's responsibility.
ARTICLE XVI
PROFESSIONAL DEVELOPMENT
Section 1. Conferences and Workshops.
a. The staff is expected to actively participate in professional 
organizations and to always strive for self improvement. With this thought in mind, the staff 
is encouraged to actively participate in professional conferences related to their teaching 
assignment. Staff members who have received prior written approval from the 
Superintendent may attend such meetings with all their approved expenses being considered 
a proper charge against the District. A sum of $500 per grade or per department shall be 
allocated per year for this purpose. Upon approval of the Superintendent additional monies 
shall be granted for worthwhile proposals.
b. Some teacher or teachers from each secondary department, 
primary and intermediate grades and special areas shall be permitted to attend such 
conferences each year.
Section 2. Advanced and Continued Study.
a. In the best interest of the instructional program of the District, 
teachers shall confer with the Administration through normal procedures in regard to 
anticipated advanced or continued university study.
b. In granting approval for salary credit, the following areas shall 
be considered by the District:
i. The present status of the teacher's New York State 
Certification.
ii. The teacher's specific area of assignment at present.
iii. The present and anticipated needs of the District with regard 
to instructional and promotional positions.
iv. The teacher's areas of interest with regard to advanced 
study.
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v. All graduate courses taken towards horizontal movement on 
the salary schedule must be part of a graduate degree program of the institution offering the 
course. However, the teacher need not be enrolled in any graduate degree program for 
advancement beyond the MA column.
Section 3. In-Service Education.
a. The continuing improvement of the quality of instruction is a 
vital concern of every school system. In-service education is one means of achieving this 
goal and the District is deeply interested in encouraging the professional growth of the staff 
through such programs.
b. In-Service credit shall be granted when provided by SCOPE, 
NYSUT-ETP, MESTRACT, BOCES, LIPPS, the New York Center, together with any other 
agency recognized by the District, but not listed above.
c. Effective 7/1/06, no credit shall be given for courses taken 
through Dellacave or BEST.
d. In the event a teacher wishes to take a course that is not offered 
by one of the approved providers in paragraph "b" above, the teacher may request to 
receive credit for such course by submitting the course description and any other 
information requested by the Superintendent for review and prior approval. The 
Superintendent shall have the final decision to grant approval. However, such approval 
shall not be unreasonably withheld.
Section 4. Credit for Continuing Education.
a. Courses taken toward placement on the appropriate salary 
column shall be credited after prior approval of proposed courses by the Superintendent 
of Schools and subsequent completion of the course(s).
b. For all teachers employed by the District on or after July 1, 
1999, all approved courses earned prior to a teacher receiving a Masters Degree and used 
for lateral movement on the salary schedule shall not be used for any lateral movement on 
the salary schedule after a teacher has earned the Masters Degree.
c. For teachers seeking to apply educational credits for the 
movement on salary columns, the following shall apply once teachers have applied all 
credits earned towards column movement per paragraph b, above:
i. For the 2005-06 and 2006-07 school years, teachers shall 
not be able to advance more than three salary columns per year.
ii. Effective July 1, 2007, teachers shall not be able to 
advance more than two salary columns per year.
iii. Teachers shall not be able to apply more than 60%, (to 
a maximum cap of 45 between MA and MA +75) of the credits required for such movement 
in the form of in-service credits.
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iv. One in-service education credit shall be given for each 
fifteen (15) clock hours of in-service time unless otherwise designated by the institution 
giving the in-service course on the District's Statement of Assurance form and approved by 
the Superintendent.
d. Effective July 1, 2001, all new hires shall not be eligible for 
placement on the B+15 and B+30 salary columns.
ARTICLE XVII
TEACHER SICK LEAVE 
AND
TEMPORARY LEAVE OF ABSENCE
Section 1, Teacher Personal Sick Leave.
a. Notwithstanding past practice, all teachers shall be entitled to 
twelve (12) days of personal sick leave per year which shall accumulate year to year up to 
a maximum of 190 days.
b. Any teacher who has been credited with more than 190 
accumulated personal sick leave days as of June 1999, shall maintain such total, but shall 
not accrue any additional personal sick leave days. Upon use of sick days by these 
individuals, the teacher shall be able to accumulate back up to, but not to exceed, the 
number of personal sick leave days the teacher had accrued as of June 1999. These sick 
days shall be used for any illness suffered by the teacher or member(s) of his/her immediate 
family including wife, husband, father, mother, sister, brother, son or daughter, 
grandparents, or spouse's mother or father. Any sick days used in a given year shall be 
subtracted from the twelve (12) days and the remainder shall be added to accumulation. 
In all cases of absence a written report on a form supplied by the District must be filed with 
the Building Principal by the employee. If the absence is for more than five (5) consecutive 
days, the Board may request a written statement from the attending physician.
i. Upon written documentation of the Board's physician,
a teacher shall be granted forty-five (45) days sick leave after he or she has exhausted his/her 
sick leave.
ii. If a teacher is still unable to work, he/she shall be granted up 
to forty-five (45) additional days' sick leave pending further verification of the Board's 
physician.
iii. The provisions of Section 1 (b)(i) and (ii) above, shall only 
apply to those teachers employed prior to June 30, 1999.
c. Upon return to school in September, members of the 
professional staff shall be furnished an accumulated sick leave statement.
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Section 2. Sick Leave Bank.
A Sick Leave Bank shall be established and maintained in the following
manner:
a. A Sick Leave Bank (the "Bank") shall be established by 
deducting one and one-half (Vi) days from the annual sick leave of each teacher (and any 
other person covered by this agreement) currently employed or subsequently employed by 
the District. The District shall provide and contribute to the Bank, in addition to the 
aforementioned, one-half (Vi) day for each person covered by this agreement.
At the commencement of the second year of this agreement (9/1/00), the 
District shall deduct one (1) day from the annual sick leave total of each teacher and other 
person covered by this agreement who is currently employed or subsequently employed by 
the District.
Thereafter, the District shall deduct annually one (1) day for each covered 
person until the Bank accumulates a number of days equal to three (3) times the number of 
eligible persons as of .September first of each school year. In the event that the Bank is 
reduced by the use thereof to a number less than two and one-half (2 Vi) times the number of 
eligible persons employed as of June 30 of that year, then, at the commencement of the 
school year immediately following, a further deduction of one (1) day of the annual sick 
leave of each eligible person shall be made until the Bank reaches a level equal to or greater 
than three (3) times the number eligible persons employed as of September first.
b. In order to be eligible to apply for days from the Sick Leave
Bank, a person must:
days.
i. Have exhausted his/her accumulated total of sick leave
ii. Have had an illness, during the year of application, of seven
(7) continuous school days.
iii. If approved, an eligible person may draw upon this Bank for 
a total of up to fifteen (15) days per application and may reapply for additional days if 
necessary. The maximum lifetime allowance per teacher shall not exceed one hundred ninety 
(190) days. Under extraordinary circumstances, the 190-day maximum lifetime allowance 
may be waived upon the mutual agreement of the Superintendent of Schools and the 
President of the Association. The approval of each application and the number of days 
granted shall be as provided herein. Each applicant shall be notified, in writing, when the 
request is approved or denied.
iv. The Superintendent of Schools and the President of the 
Association, in conjunction with each other, shall accept or reject each application on the 
basis of its merits, and shall determine the number of days that may be granted from the 
Bank. Either may request written verification for the need for such days from a school 
physician, or another designated physician. If the Superintendent of Schools and the 
President of the Association cannot agree on accepting or rejecting the application, then the 
District and Association shall select a doctor to examine the applicant. Such doctor shall be
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selected from a panel recommended by the American Medical Association. The method of 
selecting this doctor shall be similar to the method used by the American Arbitration 
Association in selecting an arbitrator. The determination of the doctor so selected shall be 
binding on all parties.
v. Excluded from eligibility for coverage under this Bank 
are those absences for which recognized medical treatment is not being sought.
vi. A person who receives benefits under this provision shall be 
obligated to refund to the District any recovery made by such person for any disability claim 
(including Worker's Compensation) to the extent that such recovery is specifically identified 
as reimbursement for lost wages sustained by reason of the disability. Such refund shall not 
exceed the amount received by the person under this provision. Upon such refund, the 
District shall add the equivalent number of days to the Bank. The formula for determining 
the number of days to be returned shall be based upon one-two hundredth (l/200th) of the 
B.A. step 1 of the then current salary schedule.
vii. The above provision shall not apply to any person eligible 
for a disability pension as affirmed by the New York State Teachers Retirement System or 
any other applicable New York State retirement system.
viii. Persons no longer receiving any sick-time compensation 
(sick bank or other) may apply to the District for an unpaid leave of absence for medical 
reasons. Such leave may be granted by the District in its sole discretion.
Section 3. Death in the Family.
Five (5) days leave shall be granted for each death in the immediate family. 
The immediate family includes wife, husband, father, mother, sister, brother, son or 
daughter, grandparents or spouse's mother or father. In the case of spouse's grandparents, 
brother or sister, two (2) days shall be granted. The Administration in its discretion may 
consider special cases.
Section 4. Jury Duty.
Teachers summoned for jury duty or for witness in court shall not be 
considered absent. Teachers shall be paid the difference between the allowance for jury duty, 
not including mileage, and actual teaching salary.
Section 5. Professional Obligation.
a. A teacher who is a duly certified delegate of the New York State 
Retirement System and who has given sufficient notice of his/her delegation to the 
Retirement Conference shall be granted one (1) day leave of absence without loss of pay. 
The District and the Association shall share the cost of conference expenses for up to two 
(2) days.
b. Twelve (12) full days shall be granted for Association use to 
attend conferences and conventions and to conduct union business. If needed, an 
additional ten (10) full days shall be granted for Association use to attend conferences and 
conventions and to conduct union business at the expense of the Association.
28
Section 6. Unexcused Absences.
All absences other than specified shall be deemed unexcused and shall be 
deducted on the basis of l/200th of the annual salary for each day of unexcused absence.
Section 7. Notice of Short Term Absence.
Whenever possible, two (2) school days' notice shall be given to the 
Administration before a requested temporary leave of absence.
Section 8. Personal Days.
Teachers shall be granted 3.5 personal days per year. No reason for the use of 
such personal days need be given, except if the personal day is taken contiguous to a school 
holiday. Under such circumstances, approval shall be granted upon satisfactory proof that the 
personal day is being used for one of the following purposes: (a) birth in the family; (b) 
graduation exercises by a family member; (c) fire, flood, or similar emergency in the home; 
(d) attending family wedding; (e) for religious observance. If a teacher should not use all of 
the personal days allowed under this provision in any given school year, then a maximum of 
.5 days shall be added to the following year's personal day allowance (for a maximum of four 
days in any given year). All other unused personal days shall be credited to accumulated sick 
leave per year
ARTICLE XVIII
EXTENDED LEAVES OF ABSENCE
Section 1. Professional-Public Service.
A leave of absence for one (1) full year without pay may in the discretion of 
the Board of Education be granted to tenure teachers for temporary employment in the 
interest of public service or professional growth.
Section 2. Teaching Exchange.
Upon recommendation of the Superintendent of Schools and the approval of 
the Board of Education, a teaching exchange may be made providing such exchange appears 
to offer a positive contribution to the educational program of the District. The Board shall 
compensate any teacher granted exchange teacher leave of absence on the basis of said 
teachers regular salary status. Any period served as an exchange teacher shall be applied to 
the salary schedule set forth in Appendix A of the Agreement as if such period had been 
served by the teacher in the district.
Section 3. Child Care Leave.
a. A leave of absence shall be granted without pay for up to two
years for child care.
b. If a teacher is on the payroll for at least 90 days during the 
school year in which a child care leave is taken, the teacher shall advance to the next step
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on the salary schedule, if applicable.
c. For non-tenured teachers, child care leave shall be an 
interruption of the probationary period and not in lieu of service in meeting the 
requirements of serving a probationary period.
d. A teacher shall not accumulate additional leave days or receive 
salary credit during child care leave.
e. Upon the conclusion of a child-birth related disability, 
employees shall be entitled to receive an additional nine (9) weeks of FMLA unpaid leave 
time. However, should the conclusion of such disability period occur at a time that the 
additional nine (9) weeks shall result in a total leave of less than the twelve (12) week 
statutory allowance, such statutory maximum for FMLA unpaid leave shall apply.
f. In the event a teacher wishes to take an unpaid child care leave 
beyond the period of time afforded in paragraph (e) above, a leave of absence shall be 
granted for up to two full (2) school years subject to the following rules and procedures.
1. Except when beginning immediately at the conclusion of the leave provision 
of paragraph (e), the request for the leave must commence on the first day of any 
of the four annual secondary level marking periods, irrespective of whether the 
unit member is assigned to elementary or secondary level.
2. Any portion of the unpaid leave that exists between the end of the paragraph 
(e) leave of absence and the end of the secondary marking period shall not count 
towards the two year maximum, except when such leave time is carried over from 
the end of the prior secondary marking period or school year. In that circumstance 
the carried-over time is subsumed within the unpaid leave of absence.
3. Upon return to work, the leave must end on the last day of any secondary 
marking period.
4. If a unit member requests a leave of absence for a period of time less than the 
maximum (2 full school years) and subsequently requests an extension of the 
leave for any period of time up to the remaining maximum, the decision to grant 
such extension shall be at the sole discretion of the Board.
5. A request for an extension must be made at least sixty (60) days before the 
expiration of the leave. The District at its sole discretion may waive this 
minimum request period if the unit member provides an explanation of 
extraordinary circumstances that resulted in an inability to meet the minimum 
request period.
6. In the event a unit member wishes to terminate a leave of absence prior to the 
end of the leave period he or she may so by notifying the District as appropriate 
for return on the first day of the marking period, with such dates aligned to reflect 
60 days before the commencement of the upcoming marking period. However, if 
the for the return is based on loss of spouse’s job or similar extraordinary 
circumstances the minimum notice will be waived and the District shall notify the
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employee of the return to work date which shall be as soon as reasonably 
appropriate based on the employee and the District’s needs.
Section 4. Military Leave.
Military leave shall be granted according to the provisions of Military Law of 
New York State, Sections 242 and 243.
Section 5. Other Extended Leaves of Absence.
Other leaves of absence may be granted upon recommendation of the 
Superintendent of Schools and approval of the Board. Should the leave be determined upon 
application to constitute a positive contribution to the Rocky Point educational system, credit 
on the salary schedule shall be granted for the duration of the absence.
Section 6. Requests for Extension of Leave.
A teacher may request an extension for any of the above leaves.
Section 7. Return Status.
Upon return from a leave of absence, a teacher shall be appointed whenever 
possible to the same position and grade level in which he/she served prior to the leave, or to 
a substantially equivalent position.
Section 8. Limitations on Leaves.
Time shall not accrue for purposes of tenure for probationary teachers while 
on the following types of leaves:
a. Uncompensated (excluding military);
b. Five (5) months or more of illness during the school year;
c. Child care.
ARTICLE XIX 
RETIREMENT INCENTIVE
Section 1. Incentive Amount.
a. Effective 7/1/07, a retirement incentive of a lump sum payment 
of Forty Seven Thousand, Five Hundred dollars ($47,500.00), shall be offered to any 
teacher meeting the eligibility requirements as set forth herein.
b. In order to receive the full $47,500, the teacher must have 190 
accumulated sick days at time of retirement. Any teacher who has fewer than 190 sick days 
at the time of retirement shall receive the incentive on a pro-rated basis: (e.g. teacher with 
170 days shall receive 89.5% of the $47,500 that is $42,512.50. (170/190 = 89.5, 89.5 x 
47,500 = 42,512.50).
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c. Further, it is agreed that teachers shall not be able to apply days 
received from the Sick Day Bank, or any days that a teacher may have access to pursuant 
to Article XVII-1 (b), towards the accumulated sick days used in determining the teacher's 
incentive amount.
Section 2. Eligibility.
a. Any teacher who, during any school year, defined as September 
1 through August 31, either first becomes eligible to retire in accordance with New York 
State Teacher's Retirement System ("TRS") or who reaches age 55, including teachers 
retiring with a penalty from TRS, and retires between June 30dl and August 31st of that year.
b. It is understood that vesting one's retirement benefits does not 
qualify that person for eligibility under these provisions.
c. First eligible to retire in accordance with the New York State 
Teacher's Retirement System as stated above, means to retire and collect a pension without 
incurring a penalty.
Section 3. Notification Requirements.
Eligible employees must notify the Superintendent of Schools of his/her 
intention to retire, by irrevocable letter of retirement, no later than March 1st of the school 
year of retirement. Payment of the retirement incentive shall be made to teachers who meet 
the eligibility and notification requirements set forth herein on or before September 1st 
following the school year of retirement.
Section 4. Election of Retirement Incentive Plan.
In the event that New York State offers a retirement incentive plan (the "State 
Plan") on or before August 31st in any of the retirement periods, in which the District elects 
to participate, should said State Plan be subject to election by the District, and should said 
State Plan prohibit the teacher from receiving the benefits of both the State Plan and the 
Retirement Incentive (the "District Plan") as set forth above, such teacher must elect to 
participate in either the State Plan or the District Plan, If the teacher elects to participate in 
the State Plan, which prohibits the receipt of the District Plan, said teacher must, in writing, 
waive receipt of the benefits of the District Plan, according to law. In the event of such an 
election, the participant shall be required to return any sums received pursuant to the District 
Plan as a condition precedent to participation in the State Plan.
Section 5. Non-Elective Employer Contributions.
All retirement incentive payments shall be made as Non-Elective Employer 
Contributions, up to the statutory limit, pursuant to Internal Revenue Code § 403-(b).
Section 6. Teaching Assistant Incentive.
The following retirement incentive shall be offered to all teaching assistants 
during the teaching assistant's first year of eligibility to retire under TRS:
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Payment for the teaching assistant's unused, accumulated sick days at the rate 
of FIFTY ($50) DOLLARS per day, plus continuation, (family or individual coverage 
depending upon the teaching assistant's eligibility for same at the time of retirement), of 
health insurance (NYSHIP) into retirement at the same contribution rate of teachers and 
teaching assistants actively employed by the District, as amended by applicable successor 
collective bargaining agreements. If the plan is the family plan, it shall convert to individual 
plan upon the death of the teaching assistant for the surviving spouse provided said spouse is 
married to the teaching assistant at the time of retirement. In order to qualify for the 
incentive, the teaching assistant must notify the Superintendent of Schools of his/her 
intention to retire, by irrevocable letter of resignation, no later than March 1 of the school 
year of retirement.
ARTICLE XX 
SUMMER EMPLOYMENT
Section 1. Application and Appointment.
a. All openings for summer employment and the compensation 
to be paid shall be adequately publicized by the Superintendent of Schools through notices 
placed in teachers' mailboxes by Association designated personnel.
b. Any teacher engaged for a summer school teaching position 
shall be notified in writing as soon as registration is completed.
c. It is to be understood that the summer teaching position is 
contingent upon the size of the summer session enrollment and that the teaching position 
either may not materialize or the number of teaching classes may be reduced upon a 
prorated salary.
d. When applications exceed the positions available, the best 
qualified and certified applicant in the judgment of the Board shall be selected. In making 
selections, consideration shall be given to qualified teachers within the District, the years 
of service within the District, and prior summer school teaching assignments. Applicants 
not chosen shall be notified in writing by June 1st when practicable.
e. Salary shall be calculated at the rate of six (6%) percent of BA 
Step I for each l lA hour class, except that the compensation for teachers for curriculum 
writing and planning requested by the Superintendent of Schools shall be at the rate of 
Thirty-Five and no/100 ($35.00) Dollars per hour. This includes the proctoring of all 
examinations.
f. Summer school teachers shall be granted one (1) sick day leave
with no loss of salary.
Section 2. Mutual Commitment.
Upon receipt of written notice of appointment to a summer school session and 
acceptance of same, the District and the teacher are mutually obligated to this commitment. 
In the event that pupil enrollment necessitates the termination of any summer school session 
class, it is understood that the teacher shall fulfill his/her obligation through a transfer or 
assignment within the realm of the teacher's area of certification for the duration of the 
agreed session.
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ARTICLE XXI
ASSOCIATION USE OF SCHOOL FACILITIES
Section 1. Use of Buildings.
a. The Association, upon proper application, may use the school 
buildings at reasonable hours for meetings. Requests for the use of the buildings shall be 
made to the Superintendent of Schools.
b. Duly authorized members of the Association or persons 
designated by them shall be permitted to transact official Association business on school 
property at all reasonable times. This shall not interfere with or interrupt normal school 
operations for normal classroom teaching duties. This does not preclude the Association 
from inviting an outside representative to address the Association.
Section 2. Faculty Bulletin Boards.
The Association shall have the right to post notices of its activities and 
matters of Association concern on teacher bulletin boards and use the services of the inter­
school carrier.
Section 3. Mailboxes.
Mailboxes may be used for distributing materials dealing with Association
business.
Section 4. Use of Telephones.
The Association shall be permitted to use District phones provided that the 
District is paid for their usage.
Section 5. Faculty Meetings.
The Association shall be allotted time at the end of any faculty meeting to 
conduct business with its members. At orientation meetings the Association shall have a 
place on the agenda upon prior request.
Section 6. Use of Equipment.
The Association may use school facilities and equipment, adding machines 
and all types of audio-visual equipment at reasonable times, when such equipment is not 
otherwise in use, upon payment of a reasonable fee therefore. The Association shall likewise 
pay for the reasonable cost of all materials and supplies incident to such use.
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ARTICLE XXII 
GRIEVANCE PROCEDURE
Section 1. Purpose.
It is the policy of the Board and the Association that all grievances shall be 
resolved informally or at the earliest possible stage of this grievance procedure. However, 
both parties recognize that the procedure must be available without any fear of 
discrimination because of its use. Informal settlements at any stage shall bind the immediate 
parties to the settlement but shall not be a precedent in a later grievance proceeding.
Section 2. Definitions.
a. A "Grievance" is any alleged violation of this agreement or any 
dispute with respect to its meaning or application.
b. A "teacher" shall mean all members of the employee unit 
represented by the Association.
c. An "aggrieved party" is the teacher or group of teachers who 
submit a grievance or on whose behalf it is submitted, the Association and (when it submits 
a grievance) the Board.
d. "Association Representative" shall mean the person or persons 
designated by the Association to act on behalf of an aggrieved person if so requested and/or 
to represent the Association at each stage of the grievance procedure excepting at the 
informal stage. At this stage, the representative of the aggrieved party must be a member of 
the Association.
Section 3. Basic Principles.
a. The Association shall be immediately notified of any 
grievances by the aggrieved party.
b. The Association shall have the right to represent the teacher(s) 
at any stage of the grievance procedures. If a teacher chooses not to be represented by the 
Association, the Association shall have the right to be present and state its views through 
Association representatives at all stages of the Grievance Procedures. In either case, the 
Association shall be considered a party of interest to the grievance.
c. All parties to a grievance shall have access at reasonable times 
to all written statements, communications and records pertaining to the grievance. Such 
documents shall be maintained in a separate confidential file.
d. All hearings shall be confidential except by mutual agreement.
e. In the event a grievance is filed near the end of the school year, 
the time limits set forth herein shall be reduced so that the grievance procedure may be 
completed by the end of the school year or as soon thereafter as may be practicable.
f. A grievance shall be deemed to have been waived unless 
presented within thirty (30) school days after the event or events on which the grievance 
is based, is known, or should reasonably have been known by the aggrieved party.
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Section 4. Submission of Grievances.
a. A teacher or group of teachers may submit grievances which 
affect them personally and shall submit such grievances to the person allegedly responsible 
for causing the grievance or the designated administrator.
b. If a grievance affects a group or class of teachers, the grievance 
may be initiated by the teachers or the Association at the level of Chief School 
Administrator or designee. If a grievance affects all teachers within the recognized unit, it 
must be initiated at the level of the Chief School Administrator or designee.
c. The Board shall present grievances to the President of the 
Association through the Chief School Administrator or designee.
d. Where an individual teacher(s) does not elect to file a grievance 
which would have no effect on the other members of the Association, the Association shall 
have no right to file a grievance on behalf of the teacher(s) or the right to compel the 
teacher(s) to file a grievance.
e. A teacher(s) or Association shall have the right to withdraw a 
grievance at any level by submitting a written request to that effect to the designated 
administrator and the grievance shall be considered waived.
f  Before submission of a written grievance, the aggrieved party 
must attempt to resolve it informally. If not satisfactorily resolved within five (5) school 
days, the aggrieved party may submit a written statement of his or her position to the 
designated administrator with copies sent to the Chief School Administrator.
g. If a satisfactory written response is not received within ten (10) 
school days, a formal grievance shall be submitted on a form approved by the Board and the 
Association and shall identify the aggrieved party, the provision of the Agreement involved 
in the grievance, the time when, and the place where the alleged events or conditions 
constituting the grievance existed and, if known, the identity of the person responsible for 
causing such events or conditions and a general statement of the grievance and redress 
sought by the aggrieved party.
h. The Chief School Administrator or his/her designated 
representative shall upon request, confer with the aggrieved parties with respect to the 
grievance and shall deliver to the aggrieved parties a written statement of his/her decision 
with respect to it no later than ten (10) school days after it is received by him/her.
i. The number of days at each level shall be considered a 
maximum and every effort shall be made by the parties to expedite the process but the time 
limits may be extended by mutual agreement of the parties.
j. In the event the Association or the Board is not satisfied with
the statement of the other with respect to a grievance, it may, within fifteen (15) school days 
after receiving the statement, refer the grievance to arbitration. There shall be a panel of 
arbitrators, selection of whom shall be made on a rotating basis. The panel shall be:
Martin Scheinman 
Arthur Riegel 
Roger Maher
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Section 5. Arbitration.
a. The arbitrator's decision shall be in writing and shall set forth 
his/her findings, reasoning and conclusions on the issues submitted. The arbitrator shall 
make every effort to render a decision within thirty (30) days after the close of hearings. 
The arbitrator shall be without power or authority to make any decision which requires the 
commission of an act prohibited by law or which is volatile of the terms of this Agreement. 
The decision of the arbitrator shall be binding. The arbitrator shall have no power to alter, 
add to or subtract from the provisions of the Agreement.
by the parties.
b. The cost for the services of the arbitrator shall be borne equally
c. Once the Board or the Association elects to submit a grievance 
to arbitration it shall automatically waive all other remedies or forums which otherwise may 
be available.
ARTICLE XXIII 
SALARY
Section 1. Schedule.
a. Commencing with the 2015-16 school year and continuing 
through and including 2019-20, (or 2017-18 if either party acts to terminate the Agreement 
early as set forth below), the Salary Schedule included in Appendices A and B shall increase 
by an amount equal to 0.7 (70%) of the calculated tax levy percentage increase, or the 
maximum allowable tax levy percentage increase as per the State “tax cap” (if any exists), 
whichever is greater, (for example, if the calculated tax levy percentage increase is 1.0% 
then the increase in Appendices A and B would be 0.7%) for each respective year provided. 
However, for each of the aforementioned years the increases in appendices A and B shall be 
no greater than one percent (1.0%) and no less than one-half of one percent (0.5%) it being 
expressly understood and agreed that this floor/ceiling percentage increase to the schedule 
applies even if the maximum allowable tax levy is 0 or negative, or conversely, in excess of 
1.4286% in a given year.
b. If through the application of the formula set forth in Article 
XXIII, Section 1(a), 1% is not paid as an increase in either 2015-16 or 2016-17 school years 
then the increase for the 2017-18 school year shall be one percent (1.0%).
c. In the event the tax cap no longer exists, or is modified in such 
a substantial way as to make the floor/ceiling limits set forth herein unenforceable or 
unrealistic in application of either the floor or ceiling increases, the parties will immediately 
re-enter negotiations to establish a new method for determining compensation. However, 
should the parties be unable to conclude such negotiations by June 30 of that school year, the 
formula will continue to apply until an agreement to modify is reached.
d. The increases to the Salary Schedules as set forth in this Article 
will be in addition to the costs associated with routine step movement and any costs for lane 
movement that may occur per Article XVI of the Agreement. Further, commencing in the 
2016-17 school year, the salary schedule shall be amended by eliminating step 23 and 
compressing the remaining steps accordingly. Commencing in the 2017-18 school year, the
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salary schedules shall be amended by eliminating the former step 25 and compressing the 
remaining steps accordingly.
ARTICLE XXIV 
LIAISON
Section 1. ICARE/SHARP Liaison.
The District presently contracts with Eastern Suffolk BOCES (BOCES) for certain academic 
support and remediation programs, including the District’s Individualized Comprehensive 
Academic Response for Excellence (ICARE) and Striving for Higher Achievement at Rocky 
Point (SHARP) programs. In order to provide for a continuous feedback loop pertaining to 
student progress in these programs as well as in the regular school program, any member of 
the Association who is also employed by BOCES in either of these programs may also 
request appointment by the District’s Board of Education as an ICARE/SHARP Liaison. 
Responsibilities pertaining to this role will be mutually developed and agreed upon by the 
District and the Association, as a condition precedent to any member of the Association 
being appointed to this role. Members appointed as ICARE/SHARP Liaison’s shall receive 
additional compensation in an amount equal to twenty dollars ($20) for each hour of 
instruction performed as an ICARE/SHARP instructor, said amount to be included in 
Schedule B of the Agreement for the 2013-14 school year and thereafter. Moreover, it is 
agreed that the Superintendent may, in his/her sole discretion, recommend to the District’s 
Board of Education any member or other individual employed by BOCES in either of the 
aforementioned programs, ancillary programs, successor programs or supplemental 
programs who is employed therein in an instructional or non-instructional role, for 
appointment by the Rocky Point UFSD Board of Education as an ICARE/SHARP Liaison. 
Said appointment recommendations, if subsequently approved by the District’s Board of 
Education, shall be eligible for compensation under terms and conditions determined by the 
Superintendent or his/her designee and in an amount commensurate with that provided to all 
other individuals appointed as ICARE/SHARP Liaisons.
ARTICLE XXV 
THE AGREEMENT
Section 1. Copies of Agreement.
Copies of this Agreement shall be printed at the expense of the Board and the 
Association and a copy given to each teacher.
Section 2. Complete and Full Agreement.
The provisions of this Agreement shall constitute the full and complete 
agreement between both parties and supersede all conflicting" rules and regulations of the 
District. They may be changed only through the mutual agreement of the Board and the 
Association. If any individual agreement or arrangement is inconsistent with this document, 
the contract shall be controlling.
Section 3. Invalidity.
If any provision of this Agreement, or any application of the Agreement shall 
be found contrary to law, then such provision or application shall be deemed invalid except
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to the extent permitted by law, but all other provisions or applications shall remain in full 
force and effect.
Section 4. Educational Development Committee Reopener.
In the event the State withdraws the shared Decision-Making Mandate, the 
Association and the District shall negotiate a provision providing for and maintaining an 
Educational Development Committee. The objective of this Committee is to have the 
teaching staff be a continuing important source of policy development and innovation in 
improving the educational program in the Rocky Point School District.
Section 5. Legislative Action - Term of Agreement.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISIONS OF THE AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
It is further agreed that any article in this Agreement may be reopened upon 
the mutual consent of the Association and the District.
The provisions of the ratified Agreement between Rocky Point Union Free 
School District, Rocky Point, New York and Rocky Point Teachers' Association shall be 
effective as of July 1, 2011 and shall remain in full force and effect until June 30, 2020, 
unless terminated as set forth herein. Either the Association or the District may act to 
terminate the Agreement effective June 30, 2018 by sending a letter indicating same (the 
“Termination Letter”) by no later than March 1, 2018. The Termination Letter, if initiated 
by the Association, shall be delivered to the Superintendent of Schools and, if initiated by 
the District, shall be delivered to the President of the Association..
Either party, prior to January 15, 2020 or immediately upon either party 
exercising their early termination rights pursuant to Article XXV section 5, may request that 
negotiations be reopened for a successor contract.
Section 6. Certified Teaching Assistants.
The Board recognizes the Association as the exclusive representative of full­
time, New York State Certified, teaching assistants employed by the District. Said teaching 
assistants are covered by the following provisions of the Agreement between the parties:
ARTICLES II, III, V, VIII (only sections 1, 5 and 6), IX (only as to work day 
and work year), XI, XII (only as to (2)(c), XIII (only section 4— it being understood that 
prior service as a teacher aide shall be used as the tie breaker among teaching assistants with 
equal seniority),, XIV, XV(only to the extent that teaching assistants shall have access to 
teacher work areas and facilities), XVII, XVIII (only sections 3, 4, 5, 6 and 8, except that a 
leave of absence for child care shall be limited to one (1) year per occurrence), XIX (only 
with respect to teaching assistants' incentive), XXII and XXIII, APPENDICIES A(only 
teaching assistant salary schedules), B and C.
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IN WITNESS WHEREOF, the parties have hereunto set their hand and seal 
this AO jhff1 2015, effective the 1st Day of July, 2011
SS SCHOOL DISTRICT
DR. MICHAEL RING,
Superintendent 9f-§chools
SUSAN SULLIVAN,
President of the Board Of Education
FOR THE ROCKY/fOIW TEACHERS ASSOCIATION
By: '  I / 1
MICHAEL FRISCIA,
President
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APPENDIX A
SALARY SCHEDULES FOR THE YEARS 2011 -  2015
Effective July 1, 2001 all new hires shall not be eligible for the B + 15 and B + 30 salary columns.
2011-12 Teacher Salaries
B B15 B30 B45 B60 M M15 M30 M45 M60 M75 Ph.D.
Step 1 45,203 47,238 49,274 51,309 53,569 53,569 55,832 58,093 60,350 62,612 64,825 67,036
Step 2 47,238 49,274 51,309 53,344 55,832 55,832 58,093 60,350 62,612 64,872 67,133 69,391
Step 3 49,274 51,309 53,344 55,379 58,093 58,093 60,350 62,612 64,872 67,133 69,392 71,653
Step 4 51,309 53,344 55,379 57,414 60,350 60,350 62,612 64,872 67,133 69,392 71,652 73,913
Step 5 53,344 55,379 57,414 59,450 62,612 62,612 64,872 67,133 69,392 71,652 73,914 76,177
Step 6 55,379 57,414 59,450 61,483 64,872 64,872 67,133 69,392 71,652 73,914 76,173 78,433
Step 7 57,414 59,450 61,483 63,518 67,133 67,133 69,392 71,652 73,914 76,173 78,434 80,695
Step 8 59,450 61,483 63,518 65,553 69,392 69,392 71,652 73,914 76,173 78,434 80,694 82,954
Step 9 61,483 63,518 65,553 67,587 71,652 71,652 73,914 76,173 78,434 80,694 82,956 85,218
Step 10 63,518 65,553 67,587 69,622 74,228 74,228 76,806 79,382 81,959 84,535 87,110 89,685
Step 11 65,553 67,587 69,622 71,656 76,806 76,806 79,382 81,959 84,535 87,110 89,686 92,264
Step 12 67,589 69,622 71,656 73,692 79,382 79,382 81,959 84,535 87,110 89,686 92,264 94,840
Step 13 69,622 71,656 73,692 75,728 81,959 81,959 84,535 87,110 89,686 92,264 94,839 97,414
Step 14 69,622 71,656 75,728 77,765 84,535 84,535 87,110 89,686 92,264 94,839 97,415 99,992
Step 15 0 0 77,765 79,798 87,110 87,110 89,686 92,264 94,839 97,415 99,992 102,568
Step 16 0 0 79,798 81,834 89,686 89,686 92,264 94,839 97,415 99,992 102,568 105,145
Step 17 0 0 81,834 83,867 92,264 92,264 94,839 97,415 99,992 102,568 105,145 107,722
Step 18 0 0 83,867 85,903 94,839 94,839 97,415 99,992 102,568 105,145 107,722 110,298
Step 19 0 0 85,903 87,939 97,415 97,415 99,992 102,568 105,145 107,722 110,297 112,871
Step 20 0 0 87,939 89,973 99,992 99,992 102,568 105,145 107,722 110,297 112,872 115,450
Step 21 0 0 89,973 92,008 102,568 102,568 105,145 107,722 110,297 112,872 115,450 118,027
Step 22 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 23 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 24 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 25 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 26 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 27 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 28 0 0 96,515 98,647 110,297 110,297 113,001 115,703 118,405 121,107 123,810 126,512
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2012-13 Teacher Salaries
B B15 B30 B45 B60 M M15 M30 M45 M60 M75 Ph.D.
Step 1 45,203 47,238 49,274 51,309 53,569 53,569 55,832 58,093 60,350 62,612 64,825 67,036
Step 2 47,238 49,274 51,309 53,344 55,832 55,832 58,093 60,350 62,612 64,872 67,133 69,391
Step 3 49,274 51,309 53,344 55,379 58,093 58,093 60,350 62,612 64,872 67,133 69,392 71,653
Step 4 51,309 53,344 55,379 57,414 60,350 60,350 62,612 64,872 67,133 69,392 71,652 73,913
Step 5 53,344 55,379 57,414 59,450 62,612 62,612 64,872 67,133 69,392 71,652 73,914 76,177
Step 6 55,379 57,414 59,450 61,483 64,872 64,872 67,133 69,392 71,652 73,914 76,173 78,433
Step 7 57,414 59,450 61,483 63,518 67,133 67,133 69,392 71,652 73,914 76,173 78,434 80,695
Step 8 59,450 61,483 63,518 65,553 69,392 69,392 71,652 73,914 76,173 78,434 80,694 82,954
Step 9 61,483 63,518 65,553 67,587 71,652 71,652 73,914 76,173 78,434 80,694 82,956 85,218
Step 10 63,518 65,553 67,587 69,622 74,228 74,228 76,806 79,382 81,959 84,535 87,110 89,685
Step 11 65,553 67,587 69,622 71,656 76,806 76,806 79,382 81,959 84,535 87,110 89,686 92,264
Step 12 67,589 69,622 71,656 73,692 79,382 79,382 81,959 84,535 87,110 89,686 92,264 94,840
Step 13 69,622 71,656 73,692 75,728 81,959 81,959 84,535 87,110 89,686 92,264 94,839 97,414
Step 14 69,622 71,656 75,728 77,765 84,535 84,535 87,110 89,686 92,264 94,839 97,415 99,992
Step 15 0 0 77,765 79,798 87,110 87,110 89,686 92,264 94,839 97,415 99,992 102,568
Step 16 0 0 79,798 81,834 89,686 89,686 92,264 94,839 97,415 99,992 102,568 105,145
Step 17 0 0 81,834 83,867 92,264 92,264 94,839 97,415 99,992 102,568 105,145 107,722
Step 18 0 0 83,867 85,903 94,839 94,839 97,415 99,992 102,568 105,145 107,722 110,298
Step 19 0 0 85,903 87,939 97,415 97,415 99,992 102,568 105,145 107,722 110,297 112,871
Step 20 0 0 87,939 89,973 99,992 99,992 102,568 105,145 107,722 110,297 112,872 115,450
Step 21 0 0 89,973 92,008 102,568 102,568 105,145 107,722 110,297 112,872 115,450 118,027
Step 22 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 23 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 24 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 25 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 26 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 27 0 0 92,008 94,041 105,145 105,145 107,722 110,297 112,872 115,450 118,025 120,599
Step 28 0 0 96,515 98,647 110,297 110,297 113,001 115,703 118,405 121,107 123,810 126,512
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2013-14 Teacher Salaries
B B15 B30 B45 B60 M M15 M30 M45 M60 M75 Ph.D.
Step 1 $45,497 $47,545 $49,594 $51,643 $53,917 $53,917 $56,195 $58,471 $60,742 $63,019 $65,246 $67,472
Step 2 $47,545 $49,594 $51,643 $53,691 $56,195 $56,195 $58,471 $60,742 $63,019 $65,294 $67,569 $69,842
Step 3 $49,594 $51,643 $53,691 $55,739 $58,471 $58,471 $60,742 $63,019 $65,294 $67,569 $69,843 $72,119
Step 4 $51,643 $53,691 $55,739 $57,787 $60,742 $60,742 $63,019 $65,294 $67,569 $69,843 $72,118 $74,393
Step 5 $53,691 $55,739 $57,787 $59,836 $63,019 $63,019 $65,294 $67,569 $69,843 $72,118 $74,394 $76,672
Step 6 $55,739 $57,787 $59,836 $61,883 $65,294 $65,294 $67,569 $69,843 $72,118 $74,394 $76,668 $78,943
Step 7 $57,787 $59,836 $61,883 $63,931 $67,569 $67,569 $69,843 $72,118 $74,394 $76,668 $78,944 $81,220
Step 8 $59,836 $61,883 $63,931 $65,979 $69,843 $69,843 $72,118 $74,394 $76,668 $78,944 $81,219 $83,493
Step 9 $61,883 $63,931 $65,979 $68,026 $72,118 $72,118 $74,394 $76,668 $78,944 $81,219 $83,495 $85,772
Step 10 $63,931 $65,979 $68,026 $70,075 $74,710 $74,710 $77,305 $79,898 $82,492 $85,084 $87,676 $90,268
Step 11 $65,979 $68,026 $70,075 $72,122 $77,305 $77,305 $79,898 $82,492 $85,084 $87,676 $90,269 $92,864
Step 12 $68,026 $70,075 $72,122 $74,171 $79,898 $79,898 $82,492 $85,084 $87,676 $90,269 $92,864 $95,456
Step 13 $70,075 $72,122 $74,171 $76,220 $82,492 $82,492 $85,084 $87,676 $90,269 $92,864 $95,455 $98,047
Step 14 $70,075 $72,122 $76,220 $78,270 $85,084 $85,084 $87,676 $90,269 $92,864 $95,455 $98,048 $100,642
Step 15 - - $78,270 $80,317 $87,676 $87,676 $90,269 $92,864 $95,455 $98,048 $100,642 $103,235
Step 16 - - $80,317 $82,366 $90,269 $90,269 $92,864 $95,455 $98,048 $100,642 $103,235 $105,828
Step 17 - - $82,366 $84,412 $92,864 $92,864 $95,455 $98,048 $100,642 $103,235 $105,828 $108,422
Step 18 - - $84,412 $86,461 $95,455 $95,455 $98,048 $100,642 $103,235 $105,828 $108,422 $111,015
Step 19 - - $86,461 $88,511 $98,048 $98,048 $100,642 $103,235 $105,828 $108,422 $111,014 $113,605
Step 20 - - $88,511 $90,558 $100,642 $100,642 $103,235 $105,828 $108,422 $111,014 $113,606 $116,200
Step 21 - - $90,558 $92,606 $103,235 $103,235 $105,828 $108,422 $111,014 $113,606 $116,200 $118,794
Step 22 - - $92,606 $94,652 $105,828 $105,828 $108,422 $111,014 $113,606 $116,200 $118,792 $121,383
Step 23 - - $92,606 $94,652 $105,828 $105,828 $108,422 $111,014 $113,606 $116,200 $118,792 $121,383
Step 24 - - $92,606 $94,652 $105,828 $105,828 $108,422 $111,014 $113,606 $116,200 $118,792 $121,383
Step 25 - - $92,606 $94,652 $105,828 $105,828 $108,422 $111,014 $113,606 $116,200 $118,792 $121,383
Step 26 - - $92,606 $94,652 $105,828 $105,828 $108,422 $111,014 $113,606 $116,200 $118,792 $121,383
Step 27 - - $92,606 $94,652 $105,828 $105,828 $108,422 $111,014 $113,606 $116,200 $118,792 $121,383
Step 28 - $97,142 $99,288 $111,014 $111,014 $113,736 $116,455 $119,175 $121,894 $124,615 $127,334
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2014-15 Teacher Salaries
B B15 B30 B45 B60 M M15 M30 M45 M60 M75 Ph.D.
Step 1 $45,793 $47,854 $49,916 $51,979 $54,267 $54,267 $56,560 $58,851 $61,137 $63,429 $65,670 $67,911
Step 2 $47,854 $49,916 $51,979 $54,040 $56,560 $56,560 $58,851 $61,137 $63,429 $65,718 $68,008 $70,296
Step 3 $49,916 $51,979 $54,040 $56,101 $58,851 $58,851 $61,137 $63,429 $65,718 $68,008 $70,297 $72,588
Step 4 $51,979 $54,040 $56,101 $58,163 $61,137 $61,137 $63,429 $65,718 $68,008 $70,297 $72,587 $74,877
Step 5 $54,040 $56,101 $58,163 $60,225 $63,429 $63,429 $65,718 $68,008 $70,297 $72,587 $74,878 $77,170
Step 6 $56,101 $58,163 $60,225 $62,285 $65,718 $65,718 $68,008 $70,297 $72,587 $74,878 $77,166 $79,456
Step 7 $58,163 $60,225 $62,285 $64,347 $68,008 $68,008 $70,297 $72,587 $74,878 $77,166 $79,457 $81,748
Step 8 $60,225 $62,285 $64,347 $66,408 $70,297 $70,297 $72,587 $74,878 $77,166 $79,457 $81,747 $84,036
Step 9 $62,285 $64,347 $66,408 $68,468 $72,587 $72,587 $74,878 $77,166 $79,457 $81,747 $84,038 $86,330
Step 10 $64,347 $66,408 $68,468 $70,530 $75,196 $75,196 $77,807 $80,417 $83,028 $85,637 $88,246 $90,855
Step 11 $66,408 $68,468 $70,530 $72,591 $77,807 $77,807 $80,417 $83,028 $85,637 $88,246 $90,856 $93,468
Step 12 $68,468 $70,530 $72,591 $74,653 $80,417 $80,417 $83,028 $85,637 $88,246 $90,856 $93,468 $96,076
Step 13 $70,530 $72,591 $74,653 $76,715 $83,028 $83,028 $85,637 $88,246 $90,856 $93,468 $96,075 $98,684
Step 14 $70,530 $72,591 $76,715 $78,779 $85,637 $85,637 $88,246 $90,856 $93,468 $96,075 $98,685 $101,296
Step 15 - - $78,779 $80,839 $88,246 $88,246 $90,856 $93,468 $96,075 $98,685 $101,296 $103,906
Step 16 - - $80,839 $82,901 $90,856 $90,856 $93,468 $96,075 $98,685 $101,296 $103,906 $106,516
Step 17 - - $82,901 $84,961 $93,468 $93,468 $96,075 $98,685 $101,296 $103,906 $106,516 $109,127
Step 18 - - $84,961 $87,023 $96,075 $96,075 $98,685 $101,296 $103,906 $106,516 $109,127 $111,737
Step 19 - - $87,023 $89,086 $98,685 $98,685 $101,296 $103,906 $106,516 $109,127 $111,736 $114,343
Step 20 - - $89,086 $91,147 $101,296 $101,296 $103,906 $106,516 $109,127 $111,736 $114,344 $116,955
Step 21 - - $91,147 $93,208 $103,906 $103,906 $106,516 $109,127 $111,736 $114,344 $116,955 $119,566
Step 22 - - $93,208 $95,267 $106,516 $106,516 $109,127 $111,736 $114,344 $116,955 $119,564 $122,172
Step 23 - - $93,208 $95,267 $106,516 $106,516 $109,127 $111,736 $114,344 $116,955 $119,564 $122,172
Step 24 - - $93,208 $95,267 $106,516 $106,516 $109,127 $111,736 $114,344 $116,955 $119,564 $122,172
Step 25 - - $93,208 $95,267 $106,516 $106,516 $109,127 $111,736 $114,344 $116,955 $119,564 $122,172
Step 26 - - $93,208 $95,267 $106,516 $106,516 $109,127 $111,736 $114,344 $116,955 $119,564 $122,172
Step 27 - - $93,208 $95,267 $106,516 $106,516 $109,127 $111,736 $114,344 $116,955 $119,564 $122,172
Step 28 - - $97,773 $99,933 $111,736 $111,736 $114,475 $117,212 $119,950 $122,686 $125,425 $128,162
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2011-2012 TEACHING ASSISTANT SALARY SCHEDULE
LEVEL I LEVEL II LEVEL f f l PRE­
PROFESSIONAL
STEP 1 17,317 18,939 22,727 25,973
STEP 2 17,858 19,480 23,810 27,057
STEP 3 18,399 20,022 24,892 28,139
STEP 4 18,939 20,563 25,973 29,220
STEP 5
19,480 21,105 27,057 30,303
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2012-13 TEACHING ASSISTANT SALARY SCHEDULE
LEVEL I LEVEL II LEVEL III Pre-
Professional-
STEP 1 17,317 18,939 22,727 25,973
STEP 2 17,858 19,480 23,810 27,057
STEP 3 18,399 20,022 24,892 28,139
STEP 4 18,939 20,563 25,973 29,220
STEP 5 19,480 21,105 27,057 30,303
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2013-14 TEACHING ASSISTANT SALARY SCHEDULE
LEVEL I LEVEL II LEVEL III Pre-
Professional-
STEP 1 17,429 19,063 22,875 26,143
STEP 2 17,974 19,607 23,964 27,232
STEP 3 18,518 20,152 25,054 28,321
STEP 4 19,063 20,696 26,143 29,411
STEP 5 19,607 21,242 27,233 30,500
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2014-15 TEACHING ASSISTANT SALARY SCHEDULE
LEVEL I LEVEL II LEVEL f f l Pre-
Professional-
STEP 1 17,542 19,187 23,024 26,313
STEP 2 18,091 19,735 24,120 27,409
STEP 3 18,638 20,283 25,216 28,506
STEP 4 19,187 20,831 26,313 29,602
STEP 5 19,735 21,380 27,410 30,698
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APPENDIX B
EXTRA-CURRICULAR ACTIVITIES COMPENSATION
APPENDIX B
EXTRA-CURRICULAR ACTIVITIES COMPENSATION
2011-2012 2012-2013 2013-2014 2014-15
NON-ATHLETIC
1. MUSIC
a. 11-12 Band 5216 5216 5250 5284
b. 9-10 Band 4031 4031 4057 4084
c. 7th Grade Band 3130 3130 3150 3170
d. 8th Grade Band 3130 3130 3150 3170
e. 6th Grade Band 1955 1955 1968 1980
f. 5th Grade Band 1955 1955 1968 1980
g- Marching Band 5216 5216 5250 5284
h. 9-12 Orchestra 4031 4031 4057 4084
i. Orchestra 6 1955 1955 1968 1980
j- Orchestra 7-8 1968 1980
k. 5th Grade Orchestra 1955 1955 1968 1980
i . Senior High Choral Director 2608 2608 2625 2642
m. 8th Grade Chorus 1955 1955 1968 1980
n. 7th Grade Chorus 1955 1955 1968 1980
0. 6th Grade Chorus 1955 1955 1968 1980
p- Elementary Chorus (Grade 2) 1955 1955 1968 1980
q- Elementary Chorus (Grade 3) 1955 1955 1968 1980
r. Elementary Chorus (Grade 4-5) 1955 1955 1968 1980
s. Elementary Chorus (Grade 2) Assistant 1188
t. Marching Band Assistant 2608 2625 2642
2. HIGH SCHOOL & MIDDLE SCHOOL MUSICAL
a. Executive Director of the Production HS 4564 4564 4594 4624
b. Director of Director-HS/MS 2608 2608 2625 2642
c. Choreographer— HS/MS 2217 2217 2231 2246
d. Production Manager—HS/MS 1564 1564 1574 1584
e. Set Building-HS/MS 1955 1955 1968 1980
f. Set Painting—HS/MS 1304 1304 1312 1321
g- Stage Manager — HS 1731 1731 1742 1754
h. Vocal Coach —HS 1955 1955 1968 1980
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APPENDIX B
EXTRA-CURRICULAR ACTIVITIES COMPENSATION
2011-2012 2012-2013 2013-2014 2014-15
3. DRAMATICS HIGH SCHOOL & MIDDLE SCHO()L
a. Drama Coach — Per Production 2282 2282 2296 2312
b. Production Manager—Per Production 1304 1304 1312 1321
4. MIDDLE SCHOOL/ HIGH SCHOOL CLUBS AND ACTIVITIES*
GROUP A
Art 6 - MS 1188
Art 7/8 - MS 1188
Athletes Helping Athletes 1173 1173 1181 1188
Be a Nice Neighbor 1173 1173 1181 1188
Book of the Month -  MS 1173 1173 1181 1188
Chess Clubs-M S/HS 1181 1188
Department Clubs 1173 1173 1181 1188
Department Honor Society 1173 1173 1181 1188
Fashion Club 1173 1173 1181 1188
Friends of Rachel Club - MS 1173 1181 1188
Best Buddies Club (Up to 2 Advisors) 1173 1173 1181 1188
Jazz Band Ensemble 1173 1173 1181 1188
Gay and Straight Alliance 1181 1188
Manga Club -  High School 1181 1188
Mark Twain Contest 1173 1173 1181 1188
Math Team High School 10-12 1173 1173 1181 1188
Mock Trial 1173 1173 1181 1188
Natural Helpers -  MS 1173 1173 1181 1188
Skills USA 1173 1173 1181 1188
Thespian Society 1173 1173 1181 1188
Video Production Club 1173 1173 1181 1188
Guitar Club 1173 1173 1181 1188
Sound Choices-Music Club 1173 1173 1181 1188
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APPENDIX B
EXTRA-CURRICULAR ACTIVITIES COMPENSATION
2011-2012 2012-2013 2013-2014 21014-15
GEtOUP B
7th Grade Advisor 1955 1955 1968 1980
8th Grade Advisor 1955 1955 1968 1980
9th Grade Advisor 1955 1955 1968 1980
10th Grade Advisor 1955 1955 1968 1980
Community Service 1955 1955 1968 1980
Junior Honor Society 1955 1955 1968 1980
Leaders Club 1955 1955 1968 1980
S.A.D.D. 1955 1955 1968 1980
Senior Honor Society 1955 1955 1968 1980
Varsity Club 1955 1955 1968 1980
G1ROUP C
11th Grade Advisor 3260 3260 3282 3303
Middle School Newspaper (5 issues min) 3260 3260 3282 3303
School Store 3260 3260 3282 3303
Director of Robotics MS 2608 2608 2625 2642
Assistant Director of Robotics MS 1564 1564 1574 1584
Director of Robotics HS 4000 4000 4026 4052
Assistant Director of Robotics HS 2000 2000 2013 2026
G1ROUP D
12th Grade Advisor 5216 5216 5250 5284
HS School Newspaper (8 issues min) 5216 5216 5250 5284
Student Council HS 5216 5216 5250 5284
Student Council MS 5216 5216 5250 5284
G R O U P E
HS Yearbook 7171 7171 7218 7265
MS Yearbook 5380 5380 5415 5450
FJC/JAE Memory Book 1553 1553 1563 1573
5 . ,FAE CLUBS
G R O U P F
Academic Leadership 1173 1173 1181 1188
Crafty Cooks Club 1188
Drama 1173 1173 1181 1188
Literary Magazine 1173 1173 1181 1188
Student Council 1173 1173 1181 1188
Technology Club 1173 1181 1188
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APPENDIX B
EXTRA-CURRICULAR ACTIVITIES COMPENSATION
6. FJC CLUBS
GR<OUPG
2011-2012 2012-2013 2013-2014 2014-15
Garden Club 1173 1173 1181 1188
Science Club 1173 1173 1181 1188
*Unless otherwise indicated, a minimum o f  10 students must be maintained or the club shall be abandoned
7. HOME TUTORING/ALC TUTORING I>ER HOUR
46 46 46 47
8. DEPARTMENT CHAIRPERSONS
1-3 Teachers 4564 4564 4594 4624
4-7 Teachers 5086 5086 5119 5152
8-12 Teachers 5477 5477 5513 5548
13+ Teachers 5998 5998 6037 6076
9. ELEMENTARY COORDINATORS
Science K-2 5216 5216 5250 5284
Science 3-5 5216 5216 5250 5284
Special Education K-2 5216 5216 5250 5284
Special Education 3-5 5216 5216 5250 5284
Literacy Collaborative FJC 5216 5216 5250 5284
Literacy Collaborative JAE 5216 5216 5250 5284
10. DISTRICT MUSIC CHAIRPERSON 6520 6520 6562 6605
11. CPSE CHAIRPERSON 10457 10457 10524 10593
12. ACADEMIC COACHING
Not to Exceed, Per Activity 1370 1370 1379 1388
Per Hour 46 46 46 47
13. CHAPERONES
Up to Two Hours 52 52 52 53
In Excess of Two Hours 78 78 79 79
Junior Prom/Senior Prom Per Hour 52 52 52 53
14. LUNCH DUTY
27 27 27 27
15. (COMPENSATION FOR ADDITIONAL SUPERVISION
Per hour, prorated 46 46 46 47
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EXTRA-CURRICULAR ACTIVITIES COMPENSATION
16. GUIDANCE 1/200 Contract Salary Per Day (Summer)
17. GUIDANCE FACILITATORS
MS Guidance Facilitator 5038 5038 5071 5104
HS Guidance Facilitator 10500 10500 10568 10637
18. AFTER SCHOOL LIBRARY - 
SUPERVISOR (PER HOUR) 46 46 46 47
ATHLETICS-INTERSCHOLASTIC COACHES
BASE SALARIES 2011-2012 2012-2013 2013-2014 2014-15
GROUP 1- BASKETBALL, WRESTLING, WINTER TRACK, FOOTE!ALL
Head Coach 5998 5998 6037 6076
Assistant Varsity 4695 4695 4726 4756
Junior Varsity 4434 4434 4463 4492
Middle School 3912 3912 3937 3963
GROUP 2- BASEBALL, CHEERLEADING , CROSS COUNTRY, FIELD 
HOCKEY, LACROSSE, SOCCER, SOFTBALL, TENNIS, TRACK & FIELD 
VOLLEYBALL
BASE SALARIES
Head Coach 5477 5477 5513 5548
Assistant Varsity 4434 4434 4463 4492
Junior Varsity 4304 4304 4332 4360
Middle School 3651 3651 3675 3699
GROUP 3 -  BOWLING, GOLF, KICKLINE
Head Coach 3651 3651 3675 3699
Assistant Varsity 2869 2869 2888 2906
Junior Varsity 2608 2608 2625 2642
Interscholastic Sports for the Challenged 2608 2608 2625 2642
The following increments shall be paid after 5, 10, and 20 successful years of coaching of this sport 
in Rocky Point
522 522 525 529
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EXTRA-CURRICULAR ACTIVITIES COMPENSATION
2. Post Season Competition.
Post season competition is defined as practices and games or matches that follow the regular season 
league schedule in which a team has gained entrance by qualification. In instances when a team has 
gained entrance by invitation, the approval of the Superintendent must be obtained prior to the 
acceptance of an invitation. Compensation shall be as follows only if it is outside of the regular 
day:______________________________________________________________________________
VARSITY COACH
2011-2012 2012-2013 :2013-2014 2014-15
Per Practice 78 78 79 79
Per Game 157 157 158 159
ASSISTANT VARSITY COACH(ES)
Per Practice 40 40 40 41
Per Game 78 78 79 79
INTRAMURAL ATHLETICS
Hourly Rate 23 23 23 23
OTHERS
Detention - Per Hour 27 27 27 27
Curriculum Writing - Per Hour 46 46 46 47
Mentors - Per Year 1846 1846 1858 1870
AIS - Per 40-Minute Session 48 48 48 49
Lois Lowry - Per Year - Per 422 422 425 428
Poetry, Coffee House (HS/MS) 422 422 425 428
Athletic Trainer Annual Salary 28050 28050 28232 28416
Late Bird Per Hour 69 69 69 70
Individualized  C om prehensive A cad em ic  
R esp onse for E xce llen ce  (IC A R E ) and  
Striving for H igher A ch ievem en t at R ock y  
P oint (SH A R P ) -  IC A R E /SH A R P  L ia ison  
per hour 20 20
SUMMARY
1
It is understood that extra-curricular and co-curricular w ork  com pensated  at an hourly rate shall 
be in addition to the teacher m in im um  day required as per contract agreem ent.
2 A ll paym ents for extra-curricular activ ities shall be m ade tw ice  a year (D ecem b er and June).
3
N otw ithstanding  any past practice, noth ing in this A pp en d ix  "B" shall be d eem ed  to require the 
Board o f  E ducation  to m aintain  any o f  the coach ing  assignm ents, co-curricular or extra-curricular 
activ ities referred to herein.
4 This agreem ent supersedes any appointm ents m ade by the B oard o f  E ducation  prior to the date o f  
sign in g  a Contract.
5
I f  a n ew  position  is created in  A pp en dix  B  by the D istrict, the D istrict and the A ssoc ia tion  shall m eet 
to n egotiate a rate o f  pay.
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APPENDIX C 
INSURANCE
A.l. The District shall enroll in the New York State Health Insurance Program (NYSHIP) to 
provide health insurance coverage for eligible unit members and retirees. The District 
shall extend coverage to eligible unit members and retirees in accordance with the 
regulations and requirements of NYSHIP set forth in the manual for Participating 
Subdivisions. The Union shall cooperate fully in the transition process to NYSHIP.
A.2. The District's contribution toward the cost of health insurance shall be Eighty-Five (85%) 
percent of the premium cost of the New York State Health Insurance Plan.
A. 3. The parties hereto recognize that a policy change by the New York State Health Insurance
Plan (NYSHIP) necessitates a change in certain portions of the Agreement. Therefore, 
the parties will mutually develop and agree to any changes necessary in order to remain in 
compliance with the policies and rules of NYSHIP with an understanding that the 
aforementioned changes shall not negatively impact either party.
B. The Board of Education shall maintain the Life Insurance currently in effect 
through the course of this contract.
C. If additional insurance were to be added upon consent of both parties the addition 
would be at no additional cost to the district.
D. The deductible of $500 re: family coverage and $250 for individual coverage shall 
remain in effect, until such time as the District enrolls in the New York State Health 
Insurance Program referred to in paragraph A above, at which time the NYSHIP 
deductibles shall apply.
E. The health insurance coverage that exists at the time of retirement shall continue 
for all teachers and teaching assistants into retirement.
F. Any member not wishing health insurance coverage shall have the opportunity of 
a buy back family coverage for $2,000 and individual coverage for $1,000. A 
member may opt back in on a yearly basis upon notification to the district prior to 
January 15th. The change of status would be effective in accordance with the 
carrier's rules and regulations.
G. Upon retirement those members who opted for the "buy out" in their last year of 
service may retain individual coverage into retirement, only if permitted by the rules 
of the insurance carrier in effect at the time of retirement.
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